
 
 
 
 
 
 
 
 

Ed	Modell,	PCC,	JD,	is	an	Executive	and	Leadership	Coach	specializing	in	coaching	leaders	of	
organizations	to	resolve	high-intensity	conflicts	and	other	issues	in	a	constructive	and	forward-
looking	manner.		Ed	has	a	unique	background	as	an	attorney,	an	executive	with	a	high-tech	
environmental	company,	a	skilled	mediator,	a	non-profit	Board	member	and	legal	advisor,	a	
trainer	of	conflict	management	coaching,	the	Ombudsman	for	the	State	of	Maryland	Judiciary	
Department	and	2011	President	of	the	International	Coach	Federation	(ICF).		Ed’s	primary	focus	
is	working	with	executives	individually	and	with	teams	that	are	experiencing	conflict	in	the	
workplace.		He	has	a	particular	interest	in	multicultural	work	environments	and	dealing	with	
cross-cultural	and	diversity	issues.	
	
As	President	of	ICF,	Ed	regularly	dealt	with	difficult	issues	involving	the	leadership	of	many	of	
ICF’s	chapters	throughout	the	world	and	he	has	mediated	disputes	for	ICF	chapters	in	Europe	
and	Asia.		He	was	also	a	Co-founder	of	the	ICF	Metro	DC	Chapter’s	Diversity	and	Inclusion	
Community	of	Practice	and	the	ICF	Global	Conflict	Management	Coaching	Community	of	
Practice.		Ed	earned	a	Bachelor	of	Arts	degree	from	Yale	University	and	a	Juris	Doctor	degree	
from	the	University	of	Virginia	Law	School.		He	also	is	a	graduate	of	the	coaching	certification	
program	of	the	Coaches	Training	Institute	(CTI)	and	is	certified	in	the	Conflict	Dynamics	Profile	
(CDP). 

	

 
	
	




